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PREPARED FOR EMPLOYEES OF: 
Devereux Advanced Behavioral Health

Together, all the way.SM

Offered by: Life Insurance Company of North America.
881432 04/15
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That’s why we have products and services so you can be better prepared.

We are here to help you and your loved ones live
healthier, stronger, more financially secure lives today.
This way, you’ll be ready to handle what life hands you
tomorrow.

As a Cigna customer, you have access to solutions to
help you live easier every day. They’re not just for
when you need to file a claim. They include:

› Well-being services

› Support during life-changing events

How do I enroll?

Enroll online through Oracle Self-Serve.

If you have questions, contact People Operations 
Department, Health Advocate at (866) 695-8622 or 
Cigna at (800) 351-9214

NO ONE KNOWS WHAT THE FUTURE WILL BRING.
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Short-term Disability coverage pays part of your paycheck
when you can’t work for a short period of time due to a
covered illness or injury.

For many people, every paycheck counts. What would happen to your bills, your
savings and your lifestyle if you couldn’t work?

If you become disabled, short-term disability coverage can help. You can use it like
you would use your paycheck for:

› Day-to-day living expenses like groceries, mortgage or
utilities

› Unplanned expenses like medical bills

HELPING YOU PREPARE FOR THE UNPREDICTABLE
AND GET THE PROTECTION YOU WANT.
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We help to make every-day life easier*
These programs and services offer every-day help and support. And if you enroll in a
Cigna plan, these are automatically included.*

› Cigna Life Assistance Program:®*From health and wellness support 
to help with life’s everyday needs and challenges, Cigna Life Assistance can help 
with life challenges from personal, work and family, caregiving, bereavement, 
legal, financial to pet care issues, just to name a few. This program also helps 
you avoid the impact of unscheduled absences and lost
productivity to your business.

› Cigna My Secure Advantage Program:®*Cigna knows that 
financial issues are one of the leading causes of stress in America.*
That’s why we offer a full-service financial wellness program. My Secure 
AdvantageTM can help support the financial health of your household, at no 
additional cost to you

› Cigna Healthy Rewards Program:®*Instead of waiting to get sick 
before seeing a doctor, consumers are taking preventive health measures. And 
they are looking past conventional medicine to a growing number of alternative 
treatments. Natural supplements, acupuncture, therapeutic massage and laser
vision correction are just a few of them.

Take advantage of open enrollment. When it comes to your 
benefits, the more you know about your options, the better the choices you can make 
for you and your loved ones.

These programs and services are NOT insurance and do not provide reimbursement of financial losses. 
Healthy Rewards discount programs may not be available in all states, can be discontinued at any 
time, and you must pay the entire discounted charge. Cigna’s Identity Theft services are provided 
under a contract with Europ Assistance USA. Will and funeral preparation services are independently 
administered by ARAG®. The My Secure Advantage program is only available to approved disability 
claimants and their household members, and is administered by CLC Incorporated (CLC). Cigna 
Secure Travel services are available to customers enrolled in AD&D plans and are provided under a 
contract with Worldwide Assistance Services, Inc. Cignassurance is available to beneficiaries receiving
coverage checks over $5,000 from Cigna group life and personal accident programs. Cignassurance 
counseling, legal or financial assistance programs are not available under policies insured by Cigna 
Life Insurance Company of New York. Health advocacy services are provided under a contract with

Health Advocate, Inc. Presented here are only the highlights of these programs. Full terms and 
conditions are contained in the applicable service agreement.

** All group insurance policies and group benefit plans contain exclusions and limitations. For costs and
complete details of coverage, see your plan documents. Group disability plans are insured or
administered by Life Insurance Company of North America, except in NY, where insured plans are
offered by Cigna Life Insurance Company of New York, New York, NY. Product availability may vary
by location and plan type and is subject to change. OK policy forms: Disability (TL-004700). All Cigna
products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Life Insurance Company of North America and 
Cigna Life Insurance Company of New York. The Cigna name, logo, and other Cigna marks are owned by Cigna Intellectual Property, Inc.

881432 04/15 © 2018 Cigna.



Offered by Life Insurance Company of North America, a Cigna company 

SUMMARY OF BENEFITS Prepared for: Devereux

Disability insurance pays a portion of your salary if you’re unable to work due to a covered 
disability. When reviewing this coverage, consider how long you can personally go without 
receiving a paycheck.
Who Can Elect Coverage?:
All active, Full-time Employees of the Employer who are United States citizens or permanent resident aliens regularly working a minimum of 40 
hours per week in the United States.
You will be eligible on the first of the month following 90 days of active service.

Available Coverage: 

Employee Paid - You have the option to elect one of two following plans.
Gross Weekly 
Benefit1

Maximum Gross 
Weekly Benefit

Benefit Waiting Period
Maximum Benefit 
Period

Plan 1 60% of your weekly 
covered earnings

$1,500
14 Days for accident
14 Days for sickness

11 Weeks for accident
11  Weeks for sickness

Plan 2 60% of your weekly 
covered earnings

$1,500
28 Days for accident
28 Days for sickness

9 Weeks for accident
9  Weeks for sickness

Employee’s Monthly Cost of Coverage:

Age Plan 1 Monthly Rate 
per $10 of Weekly Benefit

Age Plan 1 Monthly Rate 
per $10 of Weekly Benefit

0–19 $0.940 60-64 $1.120
20–24 $0.940 65+ $1.180
25–29 $1.140
30–34 $1.350
35–39 $1.020
40–44 $0.660
45–49 $0.700
50–54 $0.850
55–59 $0.960

Age
Plan 2 Monthly Rate 
per $10 of Weekly Benefit Age

Plan 2 Monthly Rate 
per $10 of Weekly Benefit

0–19 $0.470 60+ $0.540
20–24 $0.470
25–29 $0.550
30–34 $0.650
35–39 $0.450
40–44 $0.300
45–49 $0.340
50–54 $0.430
55–59 $0.450

Actual per pay period premiums may differ slightly due to rounding.  Rates vary by age and may be subject to change in the future.

Employee-Paid 
SHORT-TERM DISABILITY INSURANCE 



How to Calculate Your Bi-Weekly Cost:
Step 1: Divide your annual salary by 52 to calculate your weekly earnings.
Step 2: Multiply this amount by the benefit percentage defined above in the Available Coverage section. For example, 60% would be .60. Now, you 

have your gross weekly benefit.
Step 3: Use the chart above to find your Monthly rate based on age. Multiply this rate by your gross weekly benefit, or the maximum gross weekly 

benefit, whichever is less.
Step 4: Divide the total by 10. The result is your Monthly cost.
Step 5: Multiply your Monthly cost by 12.
Step 6: Divide by 26. The result is your Bi-Weekly Cost.

Important Definitions and Policy Provisions:
Disability - “Disability” or “Disabled” means if solely because of a covered injury or sickness, you are unable to perform the material duties of your 
regular job and you are unable to earn 80% or more of your covered earnings from working in your regular job. We will require proof of earnings and 
continued disability.
Covered Earnings - “Covered Earnings” means your wages or salary, not including overtime pay, bonuses, commissions, and other extra 
compensation.
When Benefits Begin – Plan 1 - You must be continuously Disabled for 14 Days for an accident and 14 Days for a sickness before benefits will be 
paid for a covered Disability.  Plan 2 - You must be continuously Disabled for 28 Days for an accident and 28 Days for a sickness before benefits will be 
paid for a covered Disability.
How Long Benefits Last - Once you qualify for benefits under this plan, the maximum number of weekly Disability benefits for Plan 1 is 11 Weeks 
for an accident and 11 Weeks for a sickness, and the number of weekly Disability benefits for Plan 2 is 9 Weeks for an accident and 9 Weeks for a 
sickness. Disability benefits will end sooner if you no longer qualify for benefits.
When Coverage Takes Effect - Your coverage takes effect on the later of the policy’s effective date, the date you become eligible, the date we 
receive your completed enrollment form if required, or the date you authorize any necessary payroll deductions if applicable. If you’re not actively at 
work on the date your coverage would otherwise take effect, your coverage will take effect on the date you return to work. If you have to submit proof 
of good health, your coverage takes effect on the date we agree, in writing, to cover you.

Benefit Reductions, Conditions, Limitations and Exclusions:
Effects of Other Income Benefits - This plan is structured to prevent your total benefits and post-disability earnings from equaling or exceeding 
pre-disability earnings. Therefore, we reduce this plan’s benefits by an amount equal to any Social Security retirement and/or disability benefits payable 
to you, your dependents, or a qualified third party on behalf of you or your dependents. Your disability benefits will not be reduced by any Social 
Security disability benefits you are not receiving as long as you cooperate fully in efforts to obtain them and agree to repay any overpayment when and 
if you do receive them. Disability benefits will be reduced by amounts received through other government programs, sick pay, employer funded 
retirement benefits, workers’ compensation, franchise/group insurance, auto no-fault, and damages for wage loss. For details, see your Certificate of 
Insurance.
Termination of Disability Benefits - Your benefits will terminate when your Disability ceases, when your benefit duration period is exceeded, you 
earn more than your allowable Covered Earnings, or the date you refuse to participate in rehabilitation services.



Exclusions - This plan does not pay benefits for a Disability which results, directly or indirectly, from any of the following:
• Suicide, attempted suicide, or intentionally self-inflicted injury while sane or insane.
• war or any act of war, whether or not declared. 
• active participation in a riot;
• commission of a felony;
• the revocation, restriction or non-renewal of an Employee’s license, permit or certification necessary to perform the duties of his or her occupation 

unless due solely to Injury or Sickness otherwise covered by the Policy.
• any cosmetic surgery or surgical procedure that is not Medically Necessary.
• an Injury or Sickness for which the Employee is entitled to benefits from Workers' Compensation or occupational disease law.
• an Injury or Sickness that is work related.
In addition, the plan does not pay disability benefits any period of Disability during which you are incarcerated in a penal or corrections institution.
1. Your benefit amount will be reduced by any amounts payable to you by any of the sources listed under the “Effects of Other Income Benefits” 

section.
2. Costs are subject to change.

Terms and conditions of coverage for Short Term Disability insurance are set forth in Group Policy No. VDT 980193. This is not intended as a complete description of the 
insurance coverage offered. This is not a contract. Complete coverage details, including premiums, are contained in the Policy Certificate. If there are any differences 
between this summary and the group policy, the information in the group policy takes precedence. Product availability and/or features may vary by state. Please keep 
this material as a reference. Insurance coverage is issued on group policy form number: Policy Form TL-004700.  Coverage is underwritten by Life Insurance Company 
of North America, 1601 Chestnut St. Philadelphia, PA 19192.

“Cigna” and the “Tree of Life” logo are registered service marks of Cigna Intellectual Property, Inc., licensed for use by Cigna Corporation and its operating subsidiaries. 
All products and services are provided by or through such operating subsidiaries, including Life Insurance Company of North America and Cigna Life Insurance 
Company of New York, and not by Cigna Corporation.

882861 © 2019 Cigna. Some content provided under license.
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